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29 C.F.R. §1611.13

Specific Exemptions—Charge and complaint files.

Pursuant to subsection (k)(2) of the Act, 5 U.S.C. 552a(k)(2), systems EEOC-1 (Age and Equal Pay Act
Discrimination Case Files), EEOC-3 (Title VII, Americans with Disabilities Act, GINA, and PWFA Discrimination
Case Files), EEOC-15 (Internal Harassment Inquiries) and EEOC/GOVT-1 (Equal Employment Opportunity
Complaint Records and Appeal Records) are exempt from subsections (c)(3), (d), (e)(1), (€)(4)(G), (e)(4)(H), (e)
(4)(I), and (f) of the Privacy Act. The Commission has determined to exempt these systems from the above-
named provisions of the Privacy Act for the following reasons:

(a) The files in these systems contain information obtained by the Commission and other Federal agencies in
the course of harassment inquiries, and investigations of charges and complaints that violations of Title
VII of the Civil Rights Act, the Age Discrimination in Employment Act, the Equal Pay Act, the Americans
with Disabilities Act, the Rehabilitation Act, the Genetic Information Nondiscrimination Act, and the
Pregnant Workers Fairness Act have occurred. It would impede the law enforcement activities of the
Commission and other agencies if these provisions of the Act applied to such records.
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