
29 C.F.R. § 1608.4
Establishing affirmative action plans.

An affirmative action plan or program under this section shall contain three elements: a reasonable self analysis;
a reasonable basis for concluding action is appropriate; and reasonable action.

(a) Reasonable self analysis. The objective of a self analysis is to determine whether employment practices do,
or tend to, exclude, disadvantage, restrict, or result in adverse impact or disparate treatment of previously
excluded or restricted groups or leave uncorrected the effects of prior discrimination, and if so, to attempt
to determine why. There is no mandatory method of conducting a self analysis. The employer may utilize
techniques used in order to comply with Executive Order 11246, as amended, and its implementing
regulations, including 41 CFR part 60-2 (known as Revised Order 4), or related orders issued by the Office
of Federal Contract Compliance Programs or its authorized agencies, or may use an analysis similar to that
required under other Federal, State, or local laws or regulations prohibiting employment discrimination. In
conducting a self analysis, the employer, labor organization, or other person subject to title VII should be
concerned with the effect on its employment practices of circumstances which may be the result of
discrimination by other persons or institutions. See Griggs v. Duke Power Co., 401 U.S. 424 (1971).

(b) Reasonable basis. If the self analysis shows that one or more employment practices:

(1) Have or tend to have an adverse effect on employment opportunities of members of previously excluded
groups, or groups whose employment or promotional opportunities have been artificially limited,
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