
29 C.F.R. § 1607.6
Use of selection procedures which have not been validated.

A. Use of alternate selection procedures to eliminate adverse impact. A user may choose to utilize alternative selection
procedures in order to eliminate adverse impact or as part of an affirmative action program. See section 13 below.
Such alternative procedures should eliminate the adverse impact in the total selection process, should be lawful
and should be as job related as possible.
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