
29 C.F.R. § 1607.3
Discrimination defined: Relationship between use of selection
procedures and discrimination.

A. Procedure having adverse impact constitutes discrimination unless justified. The use of any selection procedure
which has an adverse impact on the hiring, promotion, or other employment or membership opportunities of
members of any race, sex, or ethnic group will be considered to be discriminatory and inconsistent with these
guidelines, unless the procedure has been validated in accordance with these guidelines, or the provisions of
section 6 below are satisfied.
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