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Policy statement on affirmative action (see section 13B).

The Equal Employment Opportunity Coordinating Council was established by act of Congress in 1972, and
charged with responsibility for developing and implementing agreements and policies designed, among other
things, to eliminate conflict and inconsistency among the agencies of the Federal Government responsible for
administering Federal law prohibiting discrimination on grounds of race, color, sex, religion, and national
origin. This statement is issued as an initial response to the requests of a number of State and local officials for
clarification of the Government's policies concerning the role of affirmative action in the overall equal
employment opportunity program. While the Coordinating Council's adoption of this statement expresses only
the views of the signatory agencies concerning this important subject, the principles set forth below should serve
as policy guidance for other Federal agencies as well.

(1) Equal employment opportunity is the law of the land. In the public sector of our society this means that all
persons, regardless of race, color, religion, sex, or national origin shall have equal access to positions in
the public service limited only by their ability to do the job. There is ample evidence in all sectors of our
society that such equal access frequently has been denied to members of certain groups because of their
sex, racial, or ethnic characteristics. The remedy for such past and present discrimination is twofold.

On the one hand, vigorous enforcement of the laws against discrimination is essential. But equally, and perhaps
even more important are affirmative, voluntary efforts on the part of public employers to assure that positions in
the public service are genuinely and equally accessible to qualified persons, without regard to their sex, racial, or
ethnic characteristics. Without such efforts equal employment opportunity is no more than a wish. The
importance of voluntary affirmative action on the part of employers is underscored by title VII of the Civil Rights
Act of 1964, Executive Order 11246, and related laws and regulations—all of which emphasize voluntary action to
achieve equal employment opportunity.
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