
29 C.F.R. § 1607.13
Affirmative action.

A. Affirmative action obligations. The use of selection procedures which have been validated pursuant to these
guidelines does not relieve users of any obligations they may have to undertake affirmative action to assure equal
employment opportunity. Nothing in these guidelines is intended to preclude the use of lawful selection
procedures which assist in remedying the effects of prior discriminatory practices, or the achievement of
affirmative action objectives.
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