
29 C.F.R. § 1606.7
Speak-English-only rules.

(a) When applied at all times. A rule requiring employees to speak only English at all times in the workplace is a
burdensome term and condition of employment. The primary language of an individual is often an
essential national origin characteristic. Prohibiting employees at all times, in the workplace, from
speaking their primary language or the language they speak most comfortably, disadvantages an
individual's employment opportunities on the basis of national origin. It may also create an atmosphere of
inferiority, isolation and intimidation based on national origin which could result in a discriminatory

working environment. [1] Therefore, the Commission will presume that such a rule violates title VII and will
closely scrutinize it.

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/speak-english-only-rules
https://compliancecosmos.org/#footnotes
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 1606.7
	Speak-English-only rules.
	This document is only available to subscribers. Please log in or purchase access.



