
29 C.F.R. § 1606.6
Selection procedures.

(a)

(1) In investigating an employer's selection procedures (including those identified below) for adverse impact
on the basis of national origin, the Commission will apply the Uniform Guidelines on Employee Selection
Procedures (UGESP), 29 CFR part 1607. Employers and other users of selection procedures should refer to the
UGESP for guidance on matters, such as adverse impact, validation and recordkeeping requirements for
national origin groups.

(2) Because height or weight requirements tend to exclude individuals on the basis of national origin, [1] the
user is expected to evaluate these selection procedures for adverse impact, regardless of whether the total
selection process has an adverse impact based on national origin. Therefore, height or weight requirements are

identified here, as they are in the UGESP, [2] as exceptions to the “bottom line” concept.
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