
29 C.F.R. § 1605.3
Selection practices.

(a) Scheduling of tests or other selection procedures. When a test or other selection procedure is scheduled at a
time when an employee or prospective employee cannot attend because of his or her religious practices,
the user of the test should be aware that the principles enunciated in these guidelines apply and that it has
an obligation to accommodate such employee or prospective employee unless undue hardship would
result.

(b) Inquiries which determine an applicant's availability to work during an employer's scheduled working hours. (1)
The duty to accommodate pertains to prospective employees as well as current employees. Consequently,
an employer may not permit an applicant's need for a religious accommodation to affect in any way its
decision whether to hire the applicant unless it can demonstrate that it cannot reasonably accommodate
the applicant's religious practices without undue hardship.
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