
29 C.F.R. § 1604.3
Separate lines of progression and seniority systems.

(a) It is an unlawful employment practice to classify a job as “male” or “female” or to maintain separate lines
of progression or separate seniority lists based on sex where this would adversely affect any employee
unless sex is a bona fide occupational qualification for that job. Accordingly, employment practices are
unlawful which arbitrarily classify jobs so that:

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/separate-lines-progression-and-seniority-systems
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 1604.3
	Separate lines of progression and seniority systems.
	This document is only available to subscribers. Please log in or purchase access.



