
29 C.F.R. § 1420.1
Functions of the Service in health care industry bargaining under the
Labor-Management Relations Act, as amended (hereinafter “the
Act”).

(a) Dispute mediation. Whenever a collective bargaining dispute involves employees of a health care
institution, either party to such collective bargaining must give certain statutory notices to the Federal
Mediation and Conciliation Service (hereinafter “the Service”) before resorting to strike or lockout and
before terminating or modifying any existing collective bargaining agreement. Thereafter, the Service will
promptly communicate with the parties and use its best efforts, by mediation and conciliation, to bring
them to agreement. The parties shall participate fully and promptly in such meetings as may be called by
the Service for the purpose of aiding in a settlement of the dispute. (29 U.S.C. 158(d) and 158(g).).
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