
29 C.F.R. § 502.20
Debarment and revocation.

(a) The WHD shall recommend to the Administrator, OFLC the debarment of any employer and any successor
in interest to that employer (or the employer's attorney or agent if they are a responsible party) if the WHD
finds that the employer substantially violated a material term or condition of its temporary labor
certification for the employment of domestic or nonimmigrant workers.

(b) For purposes of this section, a substantial violation includes:

(1) A pattern or practice of acts of commission or omission on the part of the employer or the employer's agent
which:

(i) Are significantly injurious to the wages, benefits required to be offered under the H–2A program, or working
conditions of a significant number of the employer's U.S. or H–2A workers;

(ii) Reflect a significant failure to offer employment to all qualified domestic workers who applied for the job
opportunity for which certification was being sought, except for lawful job-related reasons;
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