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29 C.F.R.§ 502.16

Sanctions and remedies—General.

Whenever the Secretary believes that the H-2A provisions of the INA or these regulations have been violated
such action shall be taken and such proceedings instituted as deemed appropriate, including (but not limited to)
the following:

(a) Institute appropriate administrative proceedings, including: The recovery of unpaid wages, including
wages owed to U.S. workers as a result of a layoff or displacement prohibited by these rules (either directly
from the employer, a successor in interest, or in the case of an H-2ALC also by claim against any surety
who issued a bond to the H-2ALC); the enforcement of covered provisions of the work contract as set forth
in 29 CFR 501.10(a); the assessment of a civil money penalty; reinstatement; or the recommendation of
debarment for up to 3 years.
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