
29 C.F.R. § 501.16
Sanctions and remedies—general.

Whenever the WHD Administrator believes that 8 U.S.C. 1188, 20 CFR part 655, subpart B, or this part have been
violated, such action shall be taken and such proceedings instituted as deemed appropriate, including, but not
limited to, the following:

(a)

(1) Institute appropriate administrative proceedings, including: the recovery of unpaid wages (including
recovery of recruitment fees paid in the absence of required contract clauses (see 20 CFR 655.135(k)); the
enforcement of provisions of the work contract, 8 U.S.C. 1188, 20 CFR part 655, subpart B, or this part; the
assessment of a civil money penalty; make whole relief for any person who has been discriminated against;
reinstatement and make whole relief for any U.S. worker who has been improperly rejected for employment, or
improperly laid off or displaced; or debarment for up to 3 years.
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