
29 C.F.R. § 500.60
Farm labor contractors' recruitment, contractual and general
obligations.

The Act imposes certain specific recruitment, contractual and general obligations on farm labor contractors and
farm labor contractor employees. The contractor is responsible for any violations under the Act committed by his
employee. Each of the following obligations applies to both farm labor contractors and farm labor contractor
employees.

(a) Each farm labor contractor shall provide to any other farm labor contractor and to any agricultural
employer and agricultural association to which such farm labor contractor has furnished any migrant or
seasonal agricultural worker, copies of all records for that place of employment which such farm labor
contractor is required to retain for each worker furnished or supplied. The recipient of these records shall
keep them for a period of three years.
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