
29 C.F.R. § 453.1
Scope and significance of this part.

(a) Functions of the Department of Labor. This part discusses the meaning and scope of section 502 of the

Labor-Management Reporting and Disclosure Act of 1959 [1] (hereinafter referred to as the Act), which
requires the bonding of certain officials, representatives, and employees of labor organizations and of
trusts in which labor organizations are interested. The provisions of section 502 are subject to the general
investigatory authority of the Secretary of Labor, embodied in section 601 of the Act (and delegated by him
to the Director), which empowers him to investigate whenever he believes it necessary in order to
determine whether any person has violated or is about to violate any provisions of the Act (except title I or
amendments to other statutes made by section 505 or title VII). The Department of Labor is also
authorized, under the general provisions of section 607, to forward to the Attorney General, for
appropriate action, any evidence of violations of section 502 developed in such investigations, as may be
found to warrant criminal prosecution under the Act or other Federal law.
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