
29 C.F.R. § 4.1b
Payment of minimum compensation based on collectively
bargained wage rates and fringe benefits applicable to
employment under predecessor contract.

(a) Section 4(c) of the Service Contract Act of 1965 as amended provides special minimum wage and fringe
benefit requirements applicable to every contractor and subcontractor under a contract which succeeds a
contract subject to the Act and under which substantially the same services as under the predecessor
contract are furnished in the same locality. Section 4(c) provides that no such contractor or subcontractor
shall pay any service employee employed on the contract work less than the wages and fringe benefits
provided for in a collective bargaining agreement as a result of arms-length negotiations, to which such
service employees would have been entitled if they were employed under the predecessor contract,
including accrued wages and fringe benefits and any prospective increases in wages and fringe benefits
provided for in such collective bargaining agreement. If, however, the Secretary finds after a hearing in
accordance with the regulations set forth in § 4.10 of this subpart and parts 6 and 8 of this title that in any
of the foregoing circumstances such wages and fringe benefits are substantially at variance with those
which prevail for service of a character similar in the locality, those wages and/or fringe benefits in such
collective bargaining agreement which are found to be substantially at variance shall not apply, and a new
wage determination shall be issued. If the contract has been awarded and work begun prior to a finding
that the wages and/or fringe benefits in a collective bargaining agreement are substantially at variance
with those prevailing in the locality, the payment obligation of such contractor or subcontractor with
respect to the wages and fringe benefits contained in the new wage determination shall be applicable as of
the date of the Administrative Law Judge's decision or, where the decision is reviewed by the
Administrative Review Board, the date of the decision of the Administrative Review Board. (See also §
4.163(c).)

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/payment-minimum-compensation-based-collectively-bargained-wage-rates-and-fringe-benefits-applicable
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 4.1b
	Payment of minimum compensation based on collectively bargained wage rates and fringe benefits applicable to employment under predecessor contract.
	This document is only available to subscribers. Please log in or purchase access.



