
29 C.F.R. § 4.176
Payment of fringe benefits to temporary and part-time employees.

(a) As set forth in § 4.165(a)(2), the Act makes no distinction, with respect to its compensation provisions,
between temporary, part-time, and full-time employees. Accordingly, in the absence of express
limitations, the provisions of an applicable fringe benefit determination apply to all temporary and part-
time service employees engaged in covered work. However, in general, such temporary and part-time
employees are only entitled to an amount of the fringe benefits specified in an applicable determination
which is proportionate to the amount of time spent in covered work. The application of these principles
may be illustrated by the following examples:
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