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29 C.F.R.§ 38.54

Governor's obligations to develop and implement a
Nondiscrimination Plan.

()

(1) Each Governor must establish and implement a Nondiscrimination Plan for State Programs as defined in §
38.4(kkk). In those States in which one agency contains both SWA or unemployment insurance and WIOA Title
I-financially assisted programs, the Governor must develop a combined Nondiscrimination Plan.

(2) Each Nondiscrimination Plan must be designed to give a reasonable guarantee that all recipients will
comply, and are complying, with the nondiscrimination and equal opportunity provisions of WIOA and this
part.

(b) The Nondiscrimination Plan must be:
(1) In writing, addressing each requirement of paragraph (c) of this section with narrative and documentation,;
(2) Reviewed and updated as required in § 38.55; and
(3) Signed by the Governor.

(c) At a minimum, each Nondiscrimination Plan must:

(1) Describe how the State Programs and recipients have satisfied the requirements of the following
regulations:
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