
29 C.F.R. § 38.18
Employment practices covered.

(a) Employment practices covered. It is an unlawful employment practice to discriminate on the basis of race,
color, religion, sex (including pregnancy, childbirth, and related medical conditions, transgender status,
and gender identity), national origin, age, disability, or political affiliation or belief in the administration
of, or in connection with:

(1) Any WIOA Title I-financially assisted program or activity; and

(2) Any program or activity that is part of the one-stop delivery system and is operated by a one-stop partner
listed in Section 121(b) of WIOA, to the extent that the program or activity is being conducted as part of the
one-stop delivery system.

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/employment-practices-covered
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 38.18
	Employment practices covered.
	This document is only available to subscribers. Please log in or purchase access.



