
29 C.F.R. § 38.14
Reasonable accommodations and reasonable modifications for
individuals with disabilities.

(a) With regard to any aid, benefit, service, training, and employment, a recipient must provide reasonable
accommodations to qualified individuals with disabilities who are applicants, registrants, eligible
applicants/registrants, participants, employees, or applicants for employment, unless providing the
accommodation would cause undue hardship. See the definitions of “reasonable accommodation” and
“undue hardship” in § 38.4(rrr)(1).

(1) In those circumstances where a recipient believes that the proposed accommodation would cause undue
hardship, the recipient has the burden of proving that the accommodation would result in such hardship.
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