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29 C.F.R. § 37.94

What corrective or remedial actions may be imposed where, after a
compliance review or complaint investigation, the Director finds a
violation of the nondiscrimination and equal opportunity provisions
of WIA or this part?

(a) A Letter of Findings, Notice to Show Cause, or Initial Determination, issued under § 37.62 or 8§88 37.63,
37.66 and 37.67, or § 37.91 respectively, must include the specific steps the grant applicant or recipient, as
applicable, must take within a stated period of time in order to achieve voluntary compliance.
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