
29 C.F.R. § 36.135
Designation of responsible employee and adoption of grievance
procedures.

(a) Designation of responsible employee. Each recipient shall designate at least one employee to coordinate its
efforts to comply with and carry out its responsibilities under these Title IX regulations, including any
investigation of any complaint communicated to such recipient alleging its noncompliance with these Title
IX regulations or alleging any actions that would be prohibited by these Title IX regulations. The recipient
shall notify all its students and employees of the name, office address, and telephone number of the
employee or employees appointed pursuant to this paragraph.
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