
29 C.F.R. § 30.8
Targeted outreach, recruitment, and retention.

(a) Minimum activities required. Where a sponsor has found underutilization and established a utilization goal
for a specific group or groups pursuant to § 30.6 and/or where a sponsor has determined pursuant to §
30.7(f) that there are problem areas resulting in impediments to equal employment opportunity, the
sponsor must undertake targeted outreach, recruitment, and retention activities that are likely to generate
an increase in applications for apprenticeship and improve retention of apprentices from the targeted
group or groups and/or from individuals with disabilities, as appropriate. In furtherance of this
requirement, the sponsor must:

(1) Set forth in its written affirmative action plan the specific targeted outreach, recruitment, and retention
activities it plans to take for the upcoming program year. Such activities must include at a minimum:

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/targeted-outreach-recruitment-and-retention
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 30.8
	Targeted outreach, recruitment, and retention.
	This document is only available to subscribers. Please log in or purchase access.



