
29 C.F.R. § 30.7
Utilization goals for individuals with disabilities.

(a) Utilization goal. The Administrator of OA has established a utilization goal of 7 percent for employment of
qualified individuals with disabilities as apprentices for each major occupation group within which the
sponsor has an apprenticeship program.

(b) Purpose. The purpose of the utilization goal established in paragraph (a) of this section is to establish a
benchmark against which the sponsor must measure the representation of individuals with disabilities in
the sponsor's apprentice workforce by major occupation group. The goal serves as an equal opportunity
objective that should be attainable by complying with all of the affirmative action requirements of this part.

(c) Periodic review of goal. The Administrator of OA will periodically review and update, as appropriate, the
utilization goal established in paragraph (a) of this section.
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