
29 C.F.R. § 24.102
Obligations and prohibited acts.

(a) No employer subject to the provisions of any of the statutes listed in § 24.100(a), or to the Atomic Energy
Act of 1954 (AEA), 42 U.S.C. 2011 et seq., may discharge or otherwise retaliate against any employee with
respect to the employee's compensation, terms, conditions, or privileges of employment because the
employee, or any person acting pursuant to the employee's request, engaged in any of the activities
specified in this section.

(b) It is a violation for any employer to intimidate, threaten, restrain, coerce, blacklist, discharge, discipline,
or in any other manner retaliate against any employee because the employee has:

(1) Commenced or caused to be commenced, or is about to commence or cause to be commenced, a proceeding
under one of the statutes listed in § 24.100(a) or a proceeding for the administration or enforcement of any
requirement imposed under such statute;
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