
29 C.F.R. § 13.6
Prohibited acts.

(a) Interference. (1) A contractor may not in any manner interfere with an employee's accrual or use of paid
sick leave as required by Executive Order 13706 or this part.

(2) Interference includes, but is not limited to, miscalculating the amount of paid sick leave an employee has
accrued, denying or unreasonably delaying a response to a proper request to use paid sick leave, discouraging
an employee from using paid sick leave, reducing an employee's accrued paid sick leave by more than the
amount of such leave used, transferring the employee to work on non-covered contracts to prevent the accrual
or use of paid sick leave, disclosing confidential information contained in certification or other documentation
provided to verify the need to use paid sick leave, or making the use of paid sick leave contingent on the
employee's finding a replacement worker or the fulfillment of the contractor's operational needs.
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