
29 C.F.R. § 10.22
Rate of pay.

(a) General. The contractor must pay each worker performing work on or in connection with a covered
contract no less than the applicable Executive Order minimum wage for all hours worked on or in
connection with the covered contract, unless such worker is exempt under § 10.4 of this part. In
determining whether a worker is performing within the scope of a covered contract, all workers who, on or
after the date of award, are engaged in working on or in connection with the contract, either in performing
the specific services called for by its terms or in performing other duties necessary to the performance of
the contract, are thus subject to the Executive Order and this part unless a specific exemption is applicable.
Nothing in the Executive Order or these regulations shall excuse noncompliance with any applicable
Federal or State prevailing wage law or any applicable law or municipal ordinance establishing a minimum
wage higher than the minimum wage established under Executive Order 13658.
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