C®SMOS

Mavigate the Compliance Universe

29 C.FR.§1.6

Use and effectiveness of wage determinations.

(a) Application, validity, and expiration of wage determinations —(1) Application of incorporated wage
determinations. Once a wage determination is incorporated into a contract (or once construction has started
when there is no contract award), the wage determination generally applies for the duration of the contract
or project, except as specified in this section.

(2) General wage determinations. (i) “General wage determinations” published on the DOL-approved website
contain no expiration date. Once issued, a general wage determination remains valid until revised, superseded,
or canceled.

(ii) If there is a current general wage determination applicable to a project, an agency may use it without
notifying the Administrator, Provided that questions concerning its use are referred to the Administrator in
accordance with paragraph (b) of this section.

(iii) When a wage determination is revised, superseded, or canceled, it becomes inactive. Inactive wage
determinations may be accessed on the DOL-approved website for informational purposes only. Contracting
officers may not use such an inactive wage determination in a contract action unless the inactive wage
determination is the appropriate wage determination that must be incorporated to give retroactive effect to the
post-award incorporation of a contract clause under § 5.6(a)(1)(ii) of this subtitle or a wage determination under
paragraph (f) of this section. Under such circumstances, the agency must provide prior notice to the
Administrator of its intent to incorporate an inactive wage determination and may not incorporate it if the
Administrator instructs otherwise.

(3) Project wage determinations. (i) “Project wage determinations” initially issued will be effective for 180
calendar days from the date of such determinations. If a project wage determination is not incorporated into a
contract (or, if there is no contract award, if construction has not started) in the period of its effectiveness it is
void.

(ii) Accordingly, if it appears that a project wage determination may expire between bid opening and contract
award (or between initial endorsement under the National Housing Act or the execution of an agreement to enter
into a housing assistance payments contract under section 8 of the U.S. Housing Act of 1937, and the start of
construction) the agency must request a new project wage determination sufficiently in advance of the bid
opening to assure receipt prior thereto.

(iii) However, when due to unavoidable circumstances a project wage determination expires before award but
after bid opening (or before the start of construction, but after initial endorsement under the National Housing
Act, or before the start of construction but after the execution of an agreement to enter into a housing assistance
payments contract under section 8 of the U.S. Housing Act of 1937), the head of the agency or the agency head's
designee may request the Administrator to extend the expiration date of the project wage determination in the
bid specifications instead of issuing a new project wage determination. Such request must be supported by a
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written finding, which must include a brief statement of factual support, that the extension of the expiration date
of the project wage determination is necessary and proper in the public interest to prevent injustice or undue
hardship or to avoid serious impairment in the conduct of Government business. The Administrator will either
grant or deny the request for an extension after consideration of all of the circumstances, including an
examination to determine if the previously issued rates remain prevailing. If the request for extension is denied,
the Administrator will proceed to issue a new wage determination for the project.

(b) Identifying and incorporating appropriate wage determinations. (1) Contracting agencies are responsible for
making the initial determination of the appropriate wage determination(s) for a project and for ensuring
that the appropriate wage determination(s) are incorporated in bid solicitations and contract specifications
and that inapplicable wage determinations are not incorporated. When a contract involves construction in
more than one area, and no multi-county project wage determination has been obtained, the solicitation
and contract must incorporate the applicable wage determination for each area. When a contract involves
more than one type of construction, the solicitation and contract must incorporate the applicable wage
determination for each type of construction involved that is anticipated to be substantial. The contracting
agency is responsible for designating the specific work to which each incorporated wage determination
applies.
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