
31 C.F.R. § 17.170
Compliance procedures.

(a) Except as provided in paragraph (b) of this section, this section applies to all allegations of discrimination
on the basis of handicap in programs and activities conducted by the agency.

(b) The agency shall process complaints alleging violations of section 504 with respect to employment
according to the procedures established by the Equal Employment Opportunity Commission in 29 CFR part
1613 pursuant to section 501 of the Rehabilitation Act of 1973 (29 U.S.C. 791).

(c) All other complaints alleging violations of section 504 may be sent to the Director, Office of Equal
Opportunity Program, Department of the Treasury, 1500 Pennsylvania Avenue, NW., Washington, DC
20220. The Deputy Assistant Secretary for Departmental Finance and Management shall be responsible for
coordinating implementation of this section.

(d)

(1) Any person who believes that he or she has been subjected to discrimination prohibited by this part may by
him or herself or by his or her authorized representative file a complaint. Any person who believes that any
specific class of persons has been subjected to discrimination prohibited by this part and who is a member of
that class or the authorized representative of a member of that class may file a complaint.
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