
31 C.F.R. § 0.203
Reporting suspected misconduct.

(a) An employee shall immediately report to his or her supervisor, to any management official, or to the
applicable Office of Inspector General:

(1) Any information that the employee reasonably believes indicates a possible offense against the United
States by an employee of the Department or any other individual working on behalf of the Department,
including, but not limited to, bribery; fraud; perjury; conflict of interest; misuse of funds, government
purchase or employee travel credit cards, equipment, or facilities; and other conduct which is prohibited by
title 18 of the United States Code;
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