
15 U.S. Code § 2622
Employee protection

(a) In general
No employer may discharge any employee or otherwise discriminate against any employee with respect to the
employee’s compensation, terms, conditions, or privileges of employment because the employee (or any
person acting pursuant to a request of the employee) has—

(1) commenced, caused to be commenced, or is about to commence or cause to be commenced a proceeding
under this chapter;

(2) testified or is about to testify in any such proceeding; or

(3) assisted or participated or is about to assist or participate in any manner in such a proceeding or in any
other action to carry out the purposes of this chapter.
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