
42 U.S. Code § 2000e-5
Enforcement provisions

(a) Power of Commission to prevent unlawful employment practices
The Commission is empowered, as hereinafter provided, to prevent any person from engaging in any unlawful
employment practice as set forth in section 2000e–2 or 2000e–3 of this title.

(b) Charges by persons aggrieved or member of Commission of unlawful
employment practices by employers, etc.; filing; allegations; notice to
respondent; contents of notice; investigation by Commission; contents of
charges; prohibition on disclosure of charges; determination of reasonable
cause; conference, conciliation, and persuasion for elimination of unlawful
practices; prohibition on disclosure of informal endeavors to end unlawful
practices; use of evidence in subsequent proceedings; penalties for disclosure of
information; time for determination of reasonable cause
Whenever a charge is filed by or on behalf of a person claiming to be aggrieved, or by a member of the
Commission, alleging that an employer, employment agency, labor organization, or joint labor-management
committee controlling apprenticeship or other training or retraining, including on-the-job training programs,
has engaged in an unlawful employment practice, the Commission shall serve a notice of the charge (including
the date, place and circumstances of the alleged unlawful employment practice) on such employer,
employment agency, labor organization, or joint labor-management committee (hereinafter referred to as the
“respondent”) within ten days, and shall make an investigation thereof. Charges shall be in writing under oath
or affirmation and shall contain such information and be in such form as the Commission requires. Charges
shall not be made public by the Commission. If the Commission determines after such investigation that there
is not reasonable cause to believe that the charge is true, it shall dismiss the charge and promptly notify the
person claiming to be aggrieved and the respondent of its action. In determining whether reasonable cause
exists, the Commission shall accord substantial weight to final findings and orders made by State or local
authorities in proceedings commenced under State or local law pursuant to the requirements of subsections (c)
and (d). If the Commission determines after such investigation that there is reasonable cause to believe that
the charge is true, the Commission shall endeavor to eliminate any such alleged unlawful employment practice
by informal methods of conference, conciliation, and persuasion. Nothing said or done during and as a part of
such informal endeavors may be made public by the Commission, its officers or employees, or used as evidence
in a subsequent proceeding without the written consent of the persons concerned. Any person who makes
public information in violation of this subsection shall be fined not more than $1,000 or imprisoned for not
more than one year, or both. The Commission shall make its determination on reasonable cause as promptly as
possible and, so far as practicable, not later than one hundred and twenty days from the filing of the charge or,
where applicable under subsection (c) or (d), from the date upon which the Commission is authorized to take
action with respect to the charge.
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