
42 U.S. Code § 280l
Technical assistance for employer-based wellness programs

In order to expand the utilization of evidence-based prevention and health promotion approaches in the
workplace, the Director shall—

(1) provide employers (including small, medium, and large employers, as determined by the Director) with
technical assistance, consultation, tools, and other resources in evaluating such employers’ employer-based
wellness programs, including—

(A) measuring the participation and methods to increase participation of employees in such programs;

(B) developing standardized measures that assess policy, environmental and systems changes necessary to
have a positive health impact on employees’ health behaviors, health outcomes, and health care
expenditures; and

(C) evaluating such programs as they relate to changes in the health status of employees, the absenteeism of
employees, the productivity of employees, the rate of workplace injury, and the medical costs incurred by
employees; and
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